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I N  T H I S  I S S U E

Up Skills reports on the following 

achievements of the ETDP SETA 

and highlights current trends in 

the skills development space.

 

 - Topical issues facing the 

Education Training and 

Development (ETD) sector  

 - Structured programmes that 

focus on career and youth 

development as well as the 

empowerment of disabled 

individuals. 

 - Provincial impact of the 

SETA’s programmes in rural 

and local communities. 

A B O U T  U P  S K I L L S

Welcome to the Up Skills magazine. This 

informative and educational magazine has 

been in circulation for the  past decade.  

Since its inception, the ETDP SETA has 

distributed thousands of copies to provinces 

and regions to ensure that communities 

who do not have access to electronic media 

can acquire information from this magazine. 

There is, of course, an electronic version 

which may be viewed online anytime, 

anywhere.

www.etdpseta.org.za

W H Y  U P  S K I L L S

Throughout its existence, the ETDP SETA 

has undertaken various activities which 

are aligned and related to its mandate. 

Its constituencies and communities share 

the vision and are always available to 

collaborate to advance skills development 

in the sector in particular and South Africa 

in general. It is for these reasons that we 

take the opportunity, twice a year, to share 

our successes with all people who wish to 

gain some insight about the activities of the 

ETDP SETA. 

Contents
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Foreword 
from the 
CEO

Ms Sesi Nombulelo Nxesi
ETDP SETA CEO

T
he Up Skills magazine remains the 

mouthpiece of the organisation, 

bringing you updates and 

information on the ETDP SETA 

and the sector at large. This is 

where we keep you, our esteemed 

stakeholder, well informed about our 

programmes and implementation 

thereof, as well as sector related 

news.

I welcome you all to the mid-year edition of the Up 

Skills magazine where we introduce you to the new 

Accounting Authority (AA) of the ETDP SETA. The 

Accounting Authority’s role is to provide strategic 

leadership and to ensure that the ETDP SETA fulfils 

its mandate and obligations. We have, already, started 

appreciating the Accounting Authority’s positive impact. 

Please refer to page eight to meet the new AA.

I have to thank the former Chairperson, Ms Shirley 

Mabusela and the entire Executive Committee for 

the leadership and support they have provided. We 

continue to make strides because of your commitment. 
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Together with the new Chairperson, Mr Duncan 

Hindle, a number of meetings and workshops have 

taken place. The Chair is currently assimilating himself 

into the ETDP SETA and sector at large and we look 

forward to his valued input in the next edition of the 

Up Skills magazine. We embrace the new era and look 

forward to making greater strides in the Education 

Sector at large.  

The ETDP SETA believes in creating a lasting 

and traceable legacy, it is for this reason that we 

produced the Handover Performance Report for 

the period 2011/12–2016/17. The report shares 

valuable information and includes information on 

the establishment of the SETA’s Strategic Overview, 

Governance, Performance and Financial Overview. 

The report has served as an access hub of information 

for the current Accounting Authority. For more on the 

report, please visit the ETDP SETA website.

The Minister for Higher Education and Training, 

Ms Naledi Pandor, presented the Department’s 

budget speech for 2018/19. The Minister mentioned 

that the Department’s efforts have been greatly 

assisted by the Sector Education and Training 

Authorities (SETAs). She highlighted that SETAs 

ring-fenced over 780 apprenticeship grants of  

R165 000 per apprentice and these are being offered 

to those employers who are willing to partner with the 

SETAs. The National Skills Fund has also contributed  

R150 million towards these interventions. The 

Minister’s appreciation towards the work undertaken 

by the SETAs should give us encouragement to 

dilegently continue pushing the skills agenda. Indeed, 

we are on the right track.

The Human Resources Development Council of 

South Africa (HRDC) is a national, multi-tiered and  

multi-stakeholder advisory body chaired by the 

Deputy President, Mr David Mabuza, and managed 

by the Minister of Higher Education and Training. The 

third HRDC summit took place in Johannesburg in 

May 2018. The Deputy President, who opened the 

session, reminded delegates that the summit should 

be about hope for the youth whose poor prospects 

for employment are compounded by lack of education 

and the requisite skills. More on the Deputy President’s 

speech can be found on page 45. The Minister for 

Higher Education and Training also shared valuable 

input with all attendees. The ETDP SETA was proud to 

host both the Deputy President and the Minister at its 

exhibition stall where information on the organisation’s 

achievements, highlights and future plans were shared. 

The programmes of the ETDP SETA continue to 

focus on skills development for the employed and 

unemployed.

As we recently celebrated Youth Month, the  

ETDP SETA remains committed towards ensuring 

Youth Development. Our Programmes are created 

in a way that is responsive and accommodating of 

the needs of the youth of South Africa. We continue 

creating the legacy towards a socio-economically 

empowered youth.

Let me stop here and allow you to interact with your 

magazine  

Yours in Skills Development,

Ms Sesi Nombulelo Nxesi

ETDP SETA CEO

the ETDP SETA remains 
committed 

towards ensuring 
Youth Development.

5

ISSUE: 01  2018/19  ETDP SETA  Up Skills Magazine



6



The vision of the ETDP SETA is to be a 
promoter and facilitator in the development 
and improvement of the skills profile of 
the sector’s workforce in order to benefit 
employers, workers and employees in the 
sector. 

The ETDP SETA holds as its mission, the promotion, facilitation 

and development of an education, training and development 

sector in which: 

• The skill levels of employees and workers are raised

• There is a healthy balance between supply and demand in 

the labour market 

• There are diverse, flexible routes for initial and in-service 

education and training

• A variety of career paths are available 

• The quality of education and training provision is improved 

• The levy grant scheme is efficiently administered

• There is regular liaison with providers, other SETAs, 

the Department of Higher Education and Training, the 

Department of Basic Education, the National Skills Authority 

and South African Qualifications Authority, the Quality 

Councils and the Professional Bodies

• Internal and external communication is effective in order to 

advance national human and resource skills development

• Dialogue and interaction between public and private entities 

in the sector with regard to skills transfer and training delivery 

is encouraged

• Employers, workers and employees in the sector benefit from 

quality training, high productivity and harmonious mutual 

dependencies.

We commit ourselves to:

• Transparency and fair conduct

• Honesty and integrity 

• Courteousness and caring

• Honouring deadlines

• Promoting equity among all our stakeholders 

• Co-operative governance

• Striving for continuous improvement.

7
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The new 
Accounting Authority

W
e are very pleased to 

introduce to you the new  

ETDP SETA Accounting 

Authority (AA). We are 

positive that with the new 

members on board, organisational performance will 

be enhanced. The new AA was appointed on 1 April 

2018 and will serve until 31 March 2020.

Before we introduce you to the new Members, it is 

important to understand the composition thereof.

The AA comprises of 15 members nominated and 

appointed by the Minister of Higher Education and 

Training. 

The nominations of the AA are submitted by 

organised employer and organised labour as stated 

below. The EDTP SETA conducts a shortlisting 

process and recommends a list of 14 nominations to 

DHET for submission to the Ministry for approval and 

appointment.

Members are nominated as follows:

• One Ministerial appointee which is the 

Chairperson of the AA

• Three employer representatives from the 

departments of education, namely, the Department 

of Basic Education (DBE) and the Department of 

Higher Education and Training (DHET)

• Six organised labour representatives from 

federations, educator unions and the National 

Health Education and Allied Workers Union 

(NEHAWU).

• Three employer representatives from the 

following organisations:

- Universities South Africa (USAf); a forum 

made up of university vice-chancellors as 

employers

- National Alliance of Independent Schools 

Associations (NAISA);  an alliance 

representing employers of independent 

schools

- Association of Private Providers of Education, 

Training and Development (APPETD), 

representing affiliated private Education, Training 

and Development training providers 

OF SERVICE TO YOU

Meet the Accounting Authority members
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Ms Siphiwe Louisa 
Nxumalo

Mr Amos Vusi 
Monyela

Ms Sharon Blignaut

Mr John Landman Mr Nkosinathi 
Ngcobo

Mr Duncan Hindle
Chairperson

Mr Kgomotso 
Kasankola

Mr Sello Sethusha

Ms Lindiwe 
Motshwane

Ms Simone Geyer

Mr Mandla Mthembu Mr Leonard SaulMs Thirana Moodley

Ms Gloria Kgoleng

Mr Theo Toolo

Meet the Accounting Authority members
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Keeping the legacies of 
Nelson Mandela and 
Albertina Sisulu alive 

P
resident Cyril Ramaphosa declared 

2018 the year of Nelson Rolihlahla 

Mandela in his State of the Nation 

Address.

As the country celebrates Madiba’s centenary 

this year, Government calls on all South Africans 

and international communities to play their part in 

recognising and emulating the values of the first 

democratic President of South Africa. 

This year, the country also celebrates the centenary of 

one of the great daughters of the African soil, Mama 

Albertina Sisulu, who dedicated her life to fight for the 

emancipation of women as well as the liberation of 

South Africa. 

The strong foundations laid by both Madiba and  

Ma Sisulu should empower this generation to press on 

and continue to make our society a better place to live 

in. 

People across the world are being asked to celebrate 

the Mandela centenary under the theme: ‘Be the 

Legacy’ by emulating the true values that Madiba 

upheld.

He was a great leader who showed the world what 

selflessness and forgiveness truly are; he strived 

10



to attain peace and ensure justice and equality for 

all. As the celebrations get underway, every person 

should take what they have learnt from Madiba and his 

approach and apply it to everyday life, as he did. We 

need to re-live his values to keep his dream of a better 

South Africa alive and to make the world a better 

place.   

Likewise, Ma Sisulu, who was honoured on 

International Women’s Day on 8 March, displayed 

great courage and has been hailed as a unifying 

leader during the apartheid era. In 1956, she was 

instrumental in leading more than 20 000 women 

from all walks of life in a march to the Union Buildings 

in Pretoria to protest against the pass laws.  This act 

of defiance will forever be ingrained in the heart and 

history of South Africa; it is an example that can be 

passed down from one generation to the next. This 

same spirit of togetherness and unity is one that 

women should embrace so that the fight for equality 

and empowerment continues.

In honour of our two legends, let us press for 

progress in everything we do and emulate the strong 

commitment displayed by Sisulu and Mandela. Let 

us take it upon ourselves to fight the challenges of 

unemployment, poverty and inequality. 

May we remember the two icons and emulate the 

values they lived by 

ISSUE: 01  2018/19  ETDP SETA  Up Skills Magazine
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Minister enunciates 
clear plans of action for 
the education space

T
his is Honourable Minister Naledi 

Pandor’s 2018 Budget speech, 

presented in the National Assembly on 

18 May 2018:

“The past three years have been characterised by 

events that will have a fundamental impact on the  

post-school education and training sector. I wish 

to signal three features of society that I regard as a 

challenge to action for the sector. 

The first is the #feesmustfall and decolonisation of 

higher education protests. 

The second, is the continuing urgent imperative for the 

production of skilled human resources, able to play a 

role in knowledge creation in different spheres of human 

endeavour and to contribute to inclusive economic 

growth. This means also creating opportunities for 

enterprise development that can intensify job creation, 

and produce innovative products and services for 

domestic and international markets. 

The third feature is the world’s increasing focus on the 

Fourth (4th) Industrial Revolution and its implications for 

business and education and other sectors. We’re in the 

age of the pervasive influence of emerging technologies 

and artificial intelligence and need responsive skills and 

development research focus and investment to benefit 

fully. I intend to create a multi-stakeholder task team to 

advise us on how we should take up opportunities of 

the 4th Industrial Revolution. 

The budget

The 2018 budget marks the beginning of a ‘new dawn’ 

for post-school education and training. It’s a decisive 

response to calls for free education. It honours the 

call by the Congress of the People that the doors 

of learning and culture shall be opened. This is the 

promise President Mandela and Mama Albertina Sisulu 

wanted to see realised and we are pleased that this 

year we honour them through allocating the most 

significant increases to post-school education since the 

dawn of democracy.

Through this funding we signal that universities and 

colleges are expected to make a radical contribution 

to South Africa’s development. University subsidies 

increase by 30%. NSFAS funding increases by 100%. 

TVET colleges’ increase by 45%. Community colleges 

and skills development levies grow more modestly. 

The budget is R89.9 billion and its major components 

are: university transfers (R38.6 billion); NSFAS  

(R20.5 billion); skills development (R16.9 billion); TVET 

colleges (R10.7 billion); and CET colleges (R2.3 billion). 

For the first time we will have fully subsidised bursary 

funding for poor and working class students in public 

universities and colleges. 
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Funding university students

First-time entry students from families with an income 

up to R350 000 per annum are eligible to apply for 

the new DHET bursary. The scheme will be phased 

in over five years. The bursary conditions will include 

academic performance requirements as well as future 

community service. Very significantly government has 

converted NSFAS loans of returning students to grants. 

Honourable Members will be aware we have had 

teething problems with the administration of this new 

scheme. I wish to assure Honourable Members that we 

are working closely with NSFAS to iron these out. 

We will also continue with the pilot of a public-private 

partnership initiative known as the Ikusasa Student 

Financial Aid Programme that is being offered in 12 

universities and one TVET college this year and is 

supporting over 5 000 students. 

TVET colleges

In the TVET colleges, students in all years of study will 

benefit from the scheme. Our intention is to ensure 

that colleges become institutions of choice for millions 

of young people. The bursary allocation for colleges is 

R5.2 billion this year and over 458 000 college students 

will benefit. We have begun to attract many more young 

people into technical and vocational colleges and we 

will soon have more artisans, more technicians, and 

more technologists. In line with responding to new 

technology demands, we are modernising our colleges 

to ensure they contribute to employment creation and 

enterprise development in South Africa. 

I’m particularly excited at the recently announced 

centres of specialisation in TVET colleges. We will 

introduce the project in 26 colleges, offering 13 critical 

trades and occupations that are in short supply, for 

our infrastructure and Phakisa projects. This is a  

two-year pilot that we will use to identify more colleges Honourable Ms Naledi Pandor
Minister for Higher Education and Training
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and significantly expand the specialised college 

model. We have received committed industry support 

and partnerships for this project and we hope to 

build on this. The National Skills Fund has committed  

R150 million to this project. 

We also welcome the completion of the new college 

campus at Thabazimbi in Limpopo Province. 

Two more colleges at Bambanani and Nkandla in 

KwaZulu-Natal will be completed soon. There will be 

dedicated attention to infrastructure development and 

maintenance this year. Our infrastructure management 

system will train 250 college personnel to develop and 

implement maintenance projects. The introduction of 

the three-stream school model by the DBE has created 

an opportunity to increase technical skills. We are 

working together to try and rationalise the number of 

diverse qualifications in the TVET sector. 

I would like to acknowledge 12 pupils in the gallery 

from three schools in Gugulethu: I.D Mkhize Senior 

Secondary School, Fezeka Secondary School and the 

Intsukumo Secondary School. I encourage you to set 

your sights on a TVET education. 

Community Colleges

One of the most significant and pleasing statistics I’m 

able to share with you today is a significant decrease in 

the percentage of over-20-year-olds with no education 

at all. There has been significant progress between 

1996, when 19% of the population were without 

education, and now, when fewer than 5% of adults 

are, thanks not least to our Kha Ri Gude Literacy 

Programme. This is why we are prioritising piloting 

community colleges aimed at increasing educational 

access for those adults who didn’t finish school. 

Nine Community Education and Training Colleges 

around the country are in operation and developing 

experience on what should be offered and how to 

reach people wishing to continue their education. I 

hope to draw on past experience of workers’ colleges 

in South Africa as we develop programmes to offer. 

The DHET is putting significant effort into developing 

a national policy for lecturer development and support 

for community colleges. This year, R2.5 billion has 

been set aside for community education and training 

colleges. 

14
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Skills and artisan development

Honourable members, I am pleased to report that 

audited national artisan production numbers rose 

during 2015, 2016 and 2017, increasing the numbers 

by 50% from 14 389 to 21 188 in 2017. We believe 

the country will meet the National Development Plan’s 

target of 30 000 newly qualified artisans per year by 

2030. The DHET has released the National Artisan 

Development Strategy for public comment. Its goal is to 

energise artisan development. The consultation process 

with social partners on the National Skills Development 

Plan is ongoing. Once this is concluded we will 

propose legislative changes so that the National Skills 

Development Plan can come into force in April 2020. 

In 2017 the National Skills Fund (NSF) provided R886 

million for 8 000 undergraduate students pursuing 

different qualifications in scarce skills such as 

accountancy. It also provided R254 million for 3 500 

Honours, Master’s, Doctoral, and Postdoctoral fellows. 

The NSF also hosts the annual Mandela Day Career 

Development initiative. This is a legacy programme that 

selects 67 learners annually from a different province 

in honour of the former President Nelson Mandela. It 

increases the number of high-achieving students in 

scarce skills disciplines. 

Funding universities

 

Honourable Speaker, our universities have experienced 

difficult challenges in recent years because several have 

massively increased enrolments. This was unavoidable 

as government and universities had to contribute to 

overcoming the inequities of the past. This, however, 

put the universities under strain. Institutions able to 

attract students from better-off homes offset the decline 

in subsidy per enrolled student by increasing fees. I’m 

pleased that the additional government subsidy that 

will be phased in over the next five years will enable a 

systemic correction of the situation and lead to relief 

of at least some of the pressures experienced by our 

universities in recent years. Government has planned 

to increase subsidies from 0.68% of GDP to 1% of 

GDP over five years. The additional allocation for 

university subsidies amounts to R2.5 billion in 2018 and  

R11.3 billion over the MTEF. 

To complement the subsidy increase to institutions, 

DHET staff will work with all stakeholders to develop 

a regulatory framework for setting fees across the 

university system. This should be finalised and ready 

for implementation next year. The new framework will 

build on advice from the Council on Higher Education, 

and will ensure that annual university fee adjustments 

are justified, and that fees remain affordable. Our 

historically disadvantaged institutions will also receive a 

support grant of R2.5 billion over a five-year period. 

The R934 million University Capacity Development 

Programme (UCDP) starts this year. It’s a 

comprehensive transformative programme that is 

designed to support academic and management 

staff at universities, promote student success, and 

enable curriculum and programme development and 

transformation in national priority areas. The grant 

is being allocated to universities to enable them to 

implement approved university capacity development 

plans as well as inter-sectoral collaborative projects. 

ISSUE: 01  2018/19  
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There are a number of important partnership 

programmes funded under the UCDP. The United 

States-South Africa (US-SA) Doctoral programme is 

one example. This programme includes a network of 

12 US universities and 18 South African universities 

that will work together to implement 12 doctoral 

programmes to enable 100 existing academic staff 

to complete their doctoral qualifications. Funding of  

R57.2 million has been allocated to this programme. 

The Entrepreneurship Development in Higher 

Education (EDHE) Programme, which we launched 

last year, is aimed at coordinating the development 

of an entrepreneurship platform within the university 

education sector in South Africa. We have allocated 

R17.9 million to strengthen the programme over 

the period 2017/18 to 2019/20. The goals of the 

entrepreneurship programme are three-pronged: 

the development of student entrepreneurship; 

entrepreneurship in academia; and entrepreneurial 

universities. 

The University Capacity Development Programme grant 

also supports decolonisation initiatives. Decolonisation 

means different things to different people, but it’s 

possibly primarily a curriculum and an institutional 

culture issue. Stellenbosch University is, it is reported, 

decolonising ten programmes, including medicine and 

law. Johannesburg University has a foundation course 

on Africa that all students are required to pass. For my 

part, I commend these efforts but I agree with former 

Minister of Higher Education and Training Minister 

Blade Nzimande when he said in 2015 that: “Building 

African universities does not mean creating universities 

that are globally disengaged. They should be globally 

engaged, but not only by being consumers of global 

knowledge. They should be producers of knowledge 

as well, knowledge that is of relevance locally, 

continentally, in the South and globally.”

I also agree with young leaders in our universities who 

condemn the continuing vestiges of patriarchy, sexism 

and inadequate attention to the safety of all students, 

more especially female students, workers, and staff. 

Abuse of LGBT staff and students is prevalent and 

must be stopped. We will work closely with university 

and colleges to develop policies and programmes that 

will help end this scourge in our institutions. 

Government is concerned about the governance 

failures we have seen in some universities recently. I’m 

especially worried about the role of our governance 

structures in creating these failures. The Guidelines 

for Good Governance Practice for Councils of South 

African universities were approved and published at 

the end of 2017. They provide a framework for effective 

university governance and set out the capacity needed 

by councils. I’m grateful to those who volunteer their 

services to serve in our councils. But I’m dismayed 

at those who see such service as an opportunity to 

secure tenders and procurement contracts, to gather 

endless honoraria through unnecessary meetings. This 

year, universities will for the first time report on a set 

of governance indicators. This data will be the starting 

point for evaluating governance in the sector. 

Chairperson, Honourable Members, I am pleased at 

the recent appointments of Professor Phakeng at UCT 

and Professor Muthwa at NMU as Vice-Chancellors. I’m 

sure they will blaze a path that many other women will 

follow in the future. I also welcome the appointment of 

Professor Marwala at UJ. 

Our work also includes deepening our international 

engagement. South Africa is chairing BRICS this year, 

and we will oversee a number of international activities 

leading up to the July summit, including hosting the 

BRICS Think Tanks Council and Academic Forum 

meetings. BRICS Education Ministers established the 

BRICS Network through which 60 institutions – 12 from 

each of the five BRICS countries – engage  in a variety 

of educational and research initiatives across a number 

of thematic areas. 
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The DHET will be hosting the BRICS Network University 

conference and the 6th BRICS Education Ministers 

Meeting in July 2018 in Cape Town. 

In closing, I wish to stress that fully subsidised 

bursaries for students from poor and working class 

backgrounds is a huge opportunity for all South African 

universities and colleges to be at the forefront of 

change and empowerment. Our universities and TVET 

colleges can ensure we overcome the legacy of the 

past and create a much more equal, empowered, and 

productive society in the future. Together we will move 

South Africa forward through the provision of quality 

and affordable post-school education and training. 

Honourable Chairperson, I’d like to thank 

all the staff of our institutions for their 

contributions. I’m particularly grateful 

to those employers who open up their 

workplaces for training, to those NGOs and 

those in the private sector who contribute 

to our post-school institutions across 

the country, whether through bursaries, 

donations and endowments, practical 

placements, or practical assistance. I’m also 

grateful to Deputy Minister Buti Manamela, 

the staff of the DHET led by  

Director-General, Gwebinkundla Qonde, 

and to the Ministry staff ” 
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Basic Education 
Budget Vote 
tabled in Parliament

T
he Honourable Mrs Angie Motshekga, 

Minister for Basic Education, together 

with the Deputy Minister for Basic 

Education, Mr Enver Surty, tabled 

the 2018/19 Basic Education Budget 

Vote in the National Council of Provinces (NCOP) in 

Parliament, Cape Town on 14 June 2018. 

Below is an edited version of her 
speech.

Introductory remarks

“For the past three financial years, I have been 

lamenting the effects of the violent service delivery 

protests on schooling.  In the North West, for 

instance, schooling was disrupted in three education 

districts, depriving learners in 171 schools a 

cumulative total of 139 school days.  Learners 

found themselves sitting at home or loitering about 

the streets or, worse still, venturing into antisocial 

behaviour that could be detrimental to their lives and 

future – and these are because of violent service 

delivery protests that have no direct bearing on 

schooling.  Aggrieved communities continue to use 

schools as bargaining chips, or as sites to draw 

attention, especially when they decide to torch and 

gut schools.

Most recently schools were torched in Limpopo 

as a result of service delivery protests; and in 

Mpumalanga a school was torched because the 

communities are aggrieved about bi-election results.  

Also concerning are the high levels of violent 

behaviour in our schools – learners physically 

attacking other learners; learners physically Ms Angie Motshekga
Minister for Basic Education



attacking teachers; and teachers attacking learners.  

We are appearing as to be gradually losing our moral 

compass as a nation.  What is it that infuriates our 

children to such unprecedented levels?  

Do these children have any form of parental care or 

guidance from a responsible adult at home, or is there 

an expectation that schools will now play such a role? 

Parentis in loco – a concept used when the integrity 

of teachers is attacked – is not a substitute for the 

roles that parents and/or guardians have at home.  

When schools and provincial education departments 

take drastic and decisive action to protect vulnerable 

children and teachers, we are accused of infringing on 

the learners’ rights to basic education – what about the 

human rights of the victims?

Surely, we can all agree that such levels of vandalism and 

violence cannot be condoned.  We must heed President 

Cyril Ramaphosa’s call on Thuma Mina, and collectively 

make it our business to protect our schools and our school 

communities – teachers and learners alike – so that we are 

able to deliver, qualitatively so, on our children’s right to 

basic education, in an unhindered fashion.  

Within the short space of time that we have been 

intervening in the North West, we have managed to 

engage the communities, with the support of the 

DPME as well as the MEC for Education in the North 

West, who was accompanied by two executive 

colleagues.  We can report that some of the schools 

that were closed due to service delivery protests 

have now been reopened, and children are back at 

school.  In collaboration with the North West Education 

Department, we will roll out catch-up programmes 

during weekends, public holidays and school holidays, 

as we strongly contend that the North West children 

must be given the same opportunities as their peers in 

other parts of the country to succeed in life.

Strategic realignment of the basic education sector

Chairperson and Honourable Members, during our 

2017/18 Budget Vote Debate, I reminded this House 

that in 2015, UNESCO had adopted the global 

education agenda, Education 2030, which is part of 

their 17 Sustainable Development Goals (SDGs) that 

make up the Agenda 2030 for sustainable development. 

SDG 4, in particular, calls for an inclusive, quality and 

equitable education and lifelong opportunities for all.

I also reminded this House that in our local context, 

we have translated the UNESCO SDGs into our Action 

Plan to 2019: Towards the Realisation of Schooling 

2030, which is designed to achieve the long-term vision 

of education as encapsulated in our world-renowned 

Constitution and the National Development Plan (NDP), 

Vision 2030.  Our Constitution declares basic education 

as an inalienable basic human right for all South 

Africans; while the NDP directs that “by 2030, South 

Africans should have access to education and training 

of the highest quality, leading to significantly improved 

learning outcomes”.

Therefore, the Constitution, the NDP, as well as the 

continental and international conventions, provide the 

moral imperative and a mandate to Government to 

make sure access, redress, equity, efficiency, inclusivity 

and quality educational opportunities are widely 

available to all citizens.

Chairperson, our strategic vision for a transformed, 

realigned and repositioned basic education sector 

is that “of a South Africa, in which all our people 

[irrespective of race, socio-economic background, 

and religious beliefs] will have access to [quality and 

efficient] lifelong learning, education and training 

opportunities, which will, in turn, contribute towards 
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improving the quality of life and building a peaceful, 

prosperous and democratic South Africa”.

As we approach the end of the fifth administration of 

our democratic Government, when we reflect on the 

work we have done so far, the following quintessential 

observations remain pertinent in the trajectory of our 

journey as a sector:

1. We have successfully created a single, seamlessly 

integrated education sector, based on the values 

and principles enshrined in our Constitution, as 

well as the regional, continental and international 

protocols;

2. We have accelerated the implementation of the 

principles of social justice, namely access, redress, 

equity and inclusivity and made progress in 

efficiency and quality outcomes to afford lifelong 

educational opportunities to our young people;

3. We have brought about stability in curriculum 

implementation, which has led to a sustained 

improvement of the teaching and learning 

outcomes, and strengthened our National 

Curriculum Statements through the introduction of 

the Curriculum Assessment Policy Statements 

(CAPS), which is viewed as one of the best in 

the world;

4. We have repositioned, realigned  and 

strengthened the basic education sector, in 

preparation for providing young people with 

skills, competencies, and knowledge for the 

changing world.  This we continue to do 

through the implementation of the Three-

Stream Curriculum Model, the Fourth Industrial 

Revolution and Entrepreneurship programmes 

and UNESCO’s International Bureau of 

Education Framework for Future Skills and 

Competencies; and

5. We have established a solid foundation 

for accountability and provided strategic 

leadership in provincial efforts to provide 

quality education through monitoring, 

evaluation and reporting on key activities 

focusing on our core business of teaching and 

learning in the classroom.

Chairperson, we are the first to acknowledge 

that, while we have made such good progress in 

our journey towards a democratic South Africa 

and its basic education system we desire, we are 

still striving for the foundational skills of reading, 

writing and counting (arithmetic), as well as having 

the basic necessities in place for quality teaching 

and learning to take place, especially in the early 

grades.

We are doing our level best to ensure that 

the improved accountability and compliance 

measures we continue to implement, and provide 
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monitoring and evaluation oversight over, translate 

to the internal efficiency of the system and the quality 

educational outcomes.  It is important to report that 

during the 2016/17 audit cycle, the audit outcomes of 

our provincial education departments have improved 

admirably:

1. None of our provincial education departments 

received adverse or disclaimer audit outcomes;

2. Four provincial education departments received 

qualified audit opinions;

3. Four received unqualified audit outcomes with 

findings; and

4. One received an unqualified audit outcome with no 

findings.

The 2016/17 findings of the Auditor-General 

were reinforced by the 2017 MPAT (Management 

Performance Assessment Tool) assessment report, 

compiled by the Department of Planning, Monitoring 

and Evaluation (DPME), which showed reciprocal 

improvements in the assessment standards based 

on the  four  key areas of strategic management; 

governance and accountability; human resource 

management and financial management.

We will continue to utilise the accountability and 

compliance instruments to ensure that the basic 

education system operates seamlessly and optimally 

and that the imperatives of access, redress, inclusivity, 

equity, efficiency and quality characterise the basic 

education sector in everything we do.  We wish 

to implore the House to be robust in its oversight 

responsibilities, so that the basic education sector 

in our country does not only comply with legislative 

South Africans 
should have 
access to 
education 
and training 
of the highest 
quality, leading 
to significantly 
improved 
learning 
outcomes.
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and regulatory frameworks, but produces children 

who possess the requisite skills, competencies and 

knowledge for the changing world.

Budget allocation, Vote 14 – Basic Education for the 

2018 MTEF Period

Chairperson, I must state upfront that budgetary 

constraints in the sector have attracted a lot of 

attention over the past year, largely because of the 

weak economic growth and the basic education sector, 

like most other service delivery areas, had to reduce 

what it purchases.  This has occurred while enrolments 

in our schools have increased substantially, largely due 

to demographic factors.  I would like to assure this 

House that we are monitoring this dichotomy – that of 

budget constraints versus increasing enrolments at our 

schools – very carefully, and we are engaging with the 

National Treasury accordingly.

One way in which we are supporting our provincial 

education departments, is to strengthen human 

resource and financial management and planning; 

though we must concede that such an exercise, in a 

context of budgetary constraints, is not an easy task to 

do.  We are working hard with our provincial education 

departments to ensure that our budget and expenditure 

management is regular and compliant with applicable 

legislation and regulations.

Chairperson and Honourable Members, allow me to 

highlight the following in relation to the Budget Vote 14 

– Basic Education for the 2018 MTEF period:

1. The overall 2018/19 budget allocation for the DBE is 

just under twenty three billion Rands (R22.7 billion);

2. In addition, Chairperson, the total Conditional Grant 

allocations for the 2018/19 financial year, amount 

to R17.5 billion; and the total earmarked funds, 

amount to R2.6 billion;

3.  I must commend the National Treasury for allocating 

R29.2 million as a general budget support 

allocation for the Rural Education Assistants Project 

(REAP).  This amount will increase with a total of  

R58.3 million in the outer two years of the 2018 

MTEF. Through this Grant, we are currently 

identifying unemployed, young matriculants to be 

appointed as Education Assistants in curricular and 

co-curricular activities in six rural districts in the 

Eastern Cape, KwaZulu-Natal and Limpopo.

The 2018 MTEF allocations for provincial education 

departments will increase from R240.7 billion in 

2018/19 to R253.6 billion in 2019/20; and R271 billion 

in 2020/21.  This represents a net increase of 19.8% 

relative to the 2017/18 total allocation for provincial 

education departments.  More importantly, none of our 

provincial education departments show any decrease in 

their 2018 MTEF budget allocations.

Chairperson, in one of its reports – Educational 

Equity and Public Policy:  Comparing Results from 

16 Countries, UNESCO illustrates the importance of 

ensuring that public spending is equitably distributed, 

and that rural and poor communities are prioritised.  

Credit must go to the ANC-led Government for its 

strides in this respect.  We need to make sure that, in 

spite of the current economic and fiscal climate, we 

continue to prioritise programmes and funding that will 

particularly have a direct and positive impact on our 

rural and poor communities.

Strategic focus areas currently on our radar

Chairperson, we wish to highlight a few ongoing 

programmes that extend beyond the ongoing objectives 

of the basic education sector.  The extension of these 

programmes goes much deeper into the content, 

substance, quality, and relevance of our work, in the 

context of an ever changing world.
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• The first focus area is the review of our 

progression and promotion policies, especially 

in the lower grades.  The overwhelming 

message from education specialists is that it 

does not make any educational sense to make 

young children between six and ten years 

repeat a grade.  According to these experts, 

children who repeat, on the whole, gain 

absolutely nothing.  On the contrary, for many 

affected children, repetition is a powerful early 

signal for failure – a signal that lasts through 

the individual’s life.  To improve the efficiency 

of the system, we are also focusing on Grades 

9 to 11, as repetition and drop-out rates are 

also high in these grades.

• The second focus area is Early Childhood 

Development (ECD). One of the NDP directives 

states that “there should be a policy and 

programme shift to ensure that the DBE takes 

the core responsibility for the provision and 

monitoring of ECD.  Other departments should 

continue to provide services in a supportive 

capacity.  Resource allocation should gradually 

reflect the changes in institutional responsibility 

for ECD”. This is strategic, to ensure that 

ECD from birth, becomes the foundation of 

the entire basic education system. In taking 

the core responsibility for the entire ECD 

landscape, we will ensure that the transitional 

arrangements to do so are smooth and 

seamless.

• The third focus area is the reality we have 

repeatedly stated that the internal efficiency 

of the system and quality basic education 

outcomes can only be achieved through 

specific and deliberate interventions in the 

early grades.  Our primary focus is to improve 

the quality of learning and teaching as well 

as quality outcomes in the early grades.  We 

have introduced a variety of interventions in 
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this area, which include the Early Grade Reading 

Assessment (EGRA), the Early Grade Reading Study 

(EGRS, which was piloted in the North West and 

Mpumalanga), and the Read to Lead Campaign to 

equip our learners in the Foundation Phase with the 

requisite skills and competencies for a changing 

world.  After all Chairperson, leading nations are, 

indeed, reading nations!

• The fourth focus area is that of strengthening 

the curriculum content, quality and relevance in 

subject offerings, such as History; Mathematics, 

Science and Technology; and Agriculture, especially 

in rural schools.  We are currently processing 

invaluable inputs from Ministerial Task Teams, the 

Basic Education Makgotla, programme-specific 

roundtables, and from our strategic partners on the 

levers that will enable us to achieve this.  Attention 

to quality, inclusive education and rural education is 

part of this focus area.

• The fifth focus area is our response to the Fourth 

Industrial Revolution.  We have begun to prepare 

the basic education sector to provide learners with 

the skills and competencies for the changing world.  

Critical thinking and problem solving; creativity and 

innovation, collaboration and communication, social 

justice and human rights have been identified as 

critical skills and competencies that our learners 

must be able to demonstrate.

• The sixth focus area is that of improving the 

coordination and coherence of the sector, by 

improving planning, monitoring and evaluation 

oversight.  A number of activities are currently 

underway to improve these processes.  An exercise 

has been undertaken to align our national goals and 

monitoring with international goals and reporting, 

through UNESCO’s SDGs  and the African Union’s 

Continental Education Strategy for Africa.

• The seventh critical area is the refocusing of 

infrastructure planning, coordination and delivery.  

The deficiencies found in this area, exacerbated by 

the inability of the sector to attract the build industry 

specialists required, and the challenges related 

to financial disbursements, are getting a special 

focus.  We are in constant engagement with The 

National Treasury, the Department of Public Works, 

and our strategic partners in this area.  The fact 

that we had to face two fatalities, related to two  

Grade R children drowning in pit latrines, is 

lamentable, and could have been averted. We are 

mobilising all available resources, including the 

participation of the private sector and build industry 

professionals in our quest to heed the President’s 

call for the provision of age- and grade-appropriate 

sanitation facilities in all our schools.  The pressures 

on providing our schools with appropriate sanitation 

will require innovative funding strategies, including 

generous contributions from the private sector and 

South Africans.

• The eighth area is the tightening of human resource 

management in the basic education system, 
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especially the recruitment, appointment and 

promotion of education specialists and teachers in 

our provincial education departments and schools.  

• Last, but not the least, is the focus area of social 

transformation and cohesion.  The programmes  

through which we continue to promote national 

unity and pride, as well as social transformation 

and cohesion, include school sport as well as 

school choral and indigenous music events.  

Recently, the Minister of Sport and Recreation and 

I signed a Memorandum of Understanding on the  

roll-out of competitive and recreational school sport 

programmes.  We continue to coordinate choral 

and indigenous music events through the five-year 

partnership with the Motsepe Foundation.  

Conclusion 

In conclusion, we wish to argue that Radical Economic 

Transformation, a progressive policy of the Ruling Party, 

must be predicted on radical social transformation.  

Basic Education is a fundamental component of this 

essential premise for sustainable development for 

livelihood, peace and prosperity.  Now that we have 

laid a solid foundation by advancing the implementation 

of social justice principles, the next, and the most 

immediate task in the sector is to deal with these areas 

which are core to radical social transformation and 

cohesion.  We are already dealing with these areas 

through the modality of roundtable discussions and 

other forms of engagement.  We hope that the sixth 

administration will be seized with this work, and take it 

to its logical conclusion.

Chairperson, let me thank Deputy Minister 

Enver Surty, my Cabinet colleagues, 

the Chairpersons and Members of the 

Education Portfolio and Select Committees, 

all Honourable Members of this House, 

Education MECs, Heads of Provincial 

Departments and their officials, our  

Director-General and his team, as well as 

officials in my office, for their counsel and 

unwavering support.

I am immensely grateful to all the teachers, 

principals, parents, learners, SGBs, 

individuals and our strategic partners who 

work tirelessly to make the quality and 

efficiency of the basic education system a 

reality in various parts of our country.

Last, but not the least, I wish to thank my 

family for their unwavering support ”
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T
he ETDP SETA Annual Performance 

Plan (APP) 2018/19 is informed 

by Chapter Nine of the National 

Development Plan (NDP) – Vision 

2030; the Medium Term Strategic 

Framework (MTSF) 2014-2019; the White Paper 

on Post School Education and Training; the Human 

Resource Development Council (HRDC) Strategic Plan  

2010-2030; ETDP SETA Strategic Plan and the ETD 

Sector Skills Plan (SSP) 2017/18.

Although the ETDP SETA continues to significantly 

contribute towards addressing the skills development 

needs of the country in general and the ETD sector in 

particular , there is much more to be done given the 

challenges faced by the sector and the country at large.

Below is a summary of the six programmes for the 

2018/19 financial year:

Programme 1 – Administration 

The objective of this programme is to ensure that the 

SETA has effective strategic leadership, management 

and administrative support services that will allow it 

to comply with all the relevant legislative and policy 

prescripts. The programme is made up of the following 

sub-programmes: 

• Finance

 The  purpose of this sub-programme is to provide 

financial advice to the entity as well as report on 

the financial position and performance of the entity 

enabling it to make decisions that advance its 

mandate. This sub-programme is also the custodian 

of the entity’s financial and statutory duties in line 

with the Public Finance Management Act (PFMA) 

and Treasury regulations

• Governance Administration

 The purpose of this sub-programme is to ensure 

good corporate governance

• Human Resources Management and Legal 

Services 

 The purpose of this sub-programme is to develop a 

skilled and productive workforce for organisational 

performance

• Information and Communication Technology

 ICT is both an operational and a strategic enabler 

which is essential to manage the transactions, 

information and knowledge necessary to sustain the 

organisation

• Marketing and Communication

 The purpose of this sub-programme is to profile and 

market the organisation

Keeping you  
on par with 
our plans

26



• Performance Monitoring and Evaluation

 The overall purpose of this sub-programme is 

to continuously measure and objectively assess 

organisational performance in order to manage 

outputs and outcomes that ultimately lead to 

achievement of the results or impacts

• Supply Chain Management

 The purpose of this sub-programme is to ensure 

that the ETDP SETA develops and implements an 

effective and efficient supply chain management 

system

 

• Audit and Risk Management

 The purpose of this sub-programme is to strengthen 

internal controls, enhance compliance with laws, 

policies and regulations and to manage risk.

Programme 2 – Research and Skills Planning

The purpose of this programme is to gather accurate 

information on the supply and demand for skills in 

order to address the skills gaps in the ETD sector and 

is made up of the following sub-programmes:

• Sector Skills Plan

• Skills Development Support for Research 

Organisations. 
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Programme 3 – Improved quality teaching 

and learning in institutions

The purpose of this programme is to improve 

the quality of teaching and learning in public 

schools, TVET colleges, community colleges 

and other Higher Education Institutions (HEIs) 

and capacitate those involved in the delivery of 

services thereby contributing to a transformed 

post school education and training environment. 

The programme is made up of the following  

sub-programmes:

• Public TVET college lecturers and managers 

trained in scarce and critical skills; 

• Skills development support for community 

education and training colleges practitioners; 

• Skills development support for Universities 

South Africa (USAf); 

• Skills development support for public 

HEIs;  

• Skills development support for private 

HEIs;  

• Skills development support for private FET 

colleges; and  

• Full qualification programmes for public school 

teachers.  

Ms Winnie Kananda, Manager in the Office of the 
CEO outlining the ETDP SETA plans to the new AA
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Programme 4 – Youth Development and 

Student Support 

The purpose of this programme is to provide career 

development services, increase access to occupationally 

directed programmes and to provide unemployed 

graduates and undergraduates with workplace learning 

and experience for employability. It is done by:

 

• Awarding students with new bursaries;

• Renewing bursaries for students;

• Providing graduates and undergraduates with 

workplace experience – (Internships), TVET 

college and University of Technology (UoT) student 

placements;

• Giving unemployed candidates qualifications based 

on Recognition of Prior Learning (RPL);

• Enrolling the unemployed in skills programmes;

• Enrolling the unemployed in learnership 

programmes;

• Enrolling unemployed people with disabilities in skills 

programmes; and

• Providing support for cooperatives.

Programme 5 – Skills Development for ETD 

Constituencies 

The purpose of this programme is to build human 

and institutional capacity within the ETD sector 

constituencies. Its sub-programmes are:

• Skills development support for trade unions, 

including trade union federations;

• Skills development support for political parties;

• Skills development for NLPEs and NGOs, including 

worker education organisations;

• Support for school governing bodies as employers;

• Skills development support for SETAs paying levies 

to the ETDP SETA professional bodies;

• Skills development support for independent schools 

associations; and 

• Skills development support for private training 

providers. 

 

Programme 6 – Improved Quality Assurance 

The purpose of the Improved Quality Assurance 

Programme is to ensure quality provisioning of 

accreditation, monitoring and quality assurance of 

learner achievement. The sub-programmes are:

• Learning Programme Evaluation;   

• External Moderation of Learner Achievement; and

• Establishment of Assessment Centres. 

The ETDP SETA commits itself towards the delivery of 

programmes which are responsive to the needs of the 

country and towards fulfilling its mandate.
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Taking services 
to the people

T
ogether with three TVET colleges, the ETDP SETA established Service 

Centres in Limpopo, KwaZulu-Natal and the Eastern Cape. The centres will 

serve as information hubs within the communities where these 

were established.

The National Skills Development Strategy 111 and the White Paper on Post School Education 

and Training (2013) encourage a close collaboration between the SETAs and the Technical 

Vocational Education and Training (TVET) Colleges.

The TVET Colleges, in general, offer learning programmes that are aimed at equipping 

students with knowledge and skills that are relevant to the labour market in order to increase 

the employability of their graduates. TVET Colleges are viewed as key levers for addressing a 

myriad of social ills such as poverty, youth unemployment and skills shortages.
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The establishment of the Service Centres will be of 

benefit to the ETDP SETA, Colleges and communities 

at large.

The following will be achieved:

• Coordination and streamlining of the SETA-TVET 

programmes and projects

• Regular updates on SETA key activities, 

programmes and other developments

• Additional human resource to the Colleges

• Skills advisory services for students and 

communities

• Institutionalisation of the Career Guidance 

programme

• Institutionalisation of the Recognition of Prior 

Learning (RPL) and Community Development 

projects

• Administration of assessment centres

• Physical presence of the SETA at the colleges and 

promoting the visibility thereof

• Strengthened partnerships which will ensure the 

dissemination of information about the Post School 

Education and Training System in general and 

SETAs in particular.

The ETDP SETA has committed itself towards payment 

of salaries and stipends of personnel placed at the 

colleges. The SETA has also provided resources 

for the effective functioning and running 

of the centres. A budget was made 

available starting from 2017 and will 

continue until 2020.

The ETDP SETA looks forward to 

healthy relationships with each of 

the colleges. We remain committed to 

making a meaningful impact in the lives of 

the people of South Africa  
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Unveiling of the plaque: 
Ms Ntombi Ntshangase - 
Principal of Umgungundlovu 
TVET College,  
Ms Sesi Nombulelo Nxesi - 
CEO ETDP SETA together 
with management from 
both the ETDP SETA and 
Umgungundlovu TVET 
College 

At the cutting edge of skills development

Umgungundlovu TVET College Pietermaritzburg KwaZulu-Natal

Unveiling of the plaque: 

Ms Basani Hlekane - Acting Principal of Vhembe TVET College and ETDP SETA 

CEO Ms Sesi Nombulelo Nxesi

The ETDP SETA CEO 
with the respective Principals  
successfully launched 
the following Service Centres:
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Unveiling of the plaque: 
Ms Basani Hlekane -
Acting Principal of Vhembe 
TVET College and 
ETDP SETA CEO  
Ms Sesi Nombulelo Nxesi

Unveiling of the plaque and 
signing of the SLA: 
Adv. Ntozelizwe Tom 

College Principal and ETDP SETA 
CEO, Ms Sesi Nombulelo Nxesi

ETDP SETA  Up Skills Magazine

Ikhala TVET College Queenstown Eastern Cape

Vhembe TVET College ThohoyandouKLimpopo
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Enhancing employability 
by ensuring creative 
solutions 

through implementation of relevant 
programmes – Work Integrated Learning 
a resounding success.

T
he ETDP SETA is currently celebrating 

two years of successfully piloting the 

Work Integrated Learning (WIL) for the 

TVET College Lecturers Project.

AQ&

We talk to Mr Tommy Baloyi, 
the Manager for Performance, 
Monitoring and Reporting in the 
ETDP SETA

Give us some background information on the Project.

In partnership with the Swiss-South African  

Co-operation Initiative (SSACI), the ETDP SETA 

took a strategic decision to pilot the WIL for TVET 

College Lecturers Programme. The project ran from  

July 2014 – March 2017 with the aim of improving 

teaching and learning in participating TVET colleges 

through a systematic industry-based lecturer workplace 

experience.

The project targeted 280 lecturers to participate and 

complete WIL from 281 public TVET colleges with at 

    1   A complete list of public TVET colleges that participated in the WIL project is in the detailed report titled “The WIL for 
Lecturers’ Project - End-of Project Report” dated 13 April 2017. It is available on the ETDP SETA website. www.etdpseta.org.za

1

Mr Tommy Baloyi
Manager: Performance, Monitoring 
and Reporting in the ETDP SETA
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least two colleges per province between 2014 and 

2017. As the funder of the project, the ETDP SETA 

committed a total budget of R3 205 000 while SSACI 

was responsible for developing the model of WIL for 

lecturers to be implemented. Both partners were jointly 

responsible for the project’s implementation which was 

overseen by a steering committee, with SSACI taking 

responsibility for its operational management. 

What were the Project objectives and strategy?

The overall aim of the project was to improve teaching 

in participating colleges through systematic WIL for 

lecturers. The specific objectives were to:

(i) Train 280 lecturers from 28 colleges in the 

implementation of WIL for lecturers, with their progress 

in this regard being indicated by:

• Year-on-year increases in the number of college 

staff sent on WIL, the number of college 

programmes and/or campuses from which they are 

drawn and the number of host employers

• The extent to which learning from WIL for lecturers 

is incorporated into the college curricula and 

classroom teaching.

(ii) Demonstrate how WIL for lecturers can 

in practice be integrated into the new professional 

qualifications being developed by universities, e.g. 

the Diploma and Advanced Diploma in Technical and 

Vocational Teaching and the Advanced Certificate in TVET.

(iii) Build capacity in the public skills development 

system by advising ETDP SETA staff, especially regional 

co-ordinators, on how to support colleges on the 

implementation of WIL for lecturers.

(iv) Advise the ETDP SETA on the provision of an 

appropriate administrative and management system to 

support WIL for lecturers.

The project set out to achieve its aim and objectives 

through implementing a series of joint ETDP SETA and 

SSACI activities and interventions in selected public 

colleges, including:

• Training for ETDP regional staff and college 

managers, lecturers and other professional staff in 

SSACI’s model for WIL for lecturers

• Support to colleges in implementing the model

• Visits to colleges and host employers to monitor 

and support implementation

• Review and feedback to colleges, lecturers and 

host employers

• Consultations with university personnel on the WIL 

for lecturers programme and its implementation 

to assess compliance with the requirements of 

the new professional qualifications for college 

educators

• External evaluation of the project as a whole

Indeed the project was a resounding success; tell us 

more about the roles and responsibilities of both the 

ETDP SETA and SACCI?

In addition to the ETDP SETA being the primary 

funder of the project, while SSACI was responsible 

for developing the model of WIL for lecturers to be 

implemented, both partners played specific roles 

project in the implementation of the project such as: 

The ETDP SETA was expected to:

• Allocate regional staff to the implementation of the 

project

• Adapt its administrative systems to allow for 

on-going funding of  implementation of WIL for 

lecturers in colleges

• Liaise with project partners, stakeholders,  

service-providers, government departments, the 

media and other interested parties.
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SSACI was expected to:

• Develop additional WIL for lecturers materials, as 

required

• Train college personnel in the implementation of 

WIL for lecturers

• Capacitate ETDP SETA regional staff to support the 

implementation in WIL for lecturers in colleges

• Conduct research 

• Manage project operations and report progress to 

the steering committee

• Manage the external evaluation.

Who were the project team members?

The members of the project team included the  

ETDP SETA COO and designated Senior Manager, 

ETDP SETA WIL and RPL Research Chair (representing 

Cape Peninsula University), SSACI CEO and Project 

Manager and DHET representatives from the different 

branches.

What was the model of the WIL for Lecturers’ 

Programme? Do tell us about the project objectives and 

achievements

As a strategic partner, SSACI developed the model 

and materials for the WIL for Lecturers’ Programme. 

The model includes SSACI training and support and is 

guided by a Portfolio of Evidence (PoE) to be submitted 

by lecturers on completion. The table on the following 

page depicts the structure of the programme and the 

timeframe for the completion of programme activities.
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Achievement of project objectives:

As detailed in the Summative Evaluation Study Report2, 

the WIL for Lecturers’ Project, has met its project 

objectives; namely:

• Increase the number of lecturers on WIL and its 

influence on college curricula and teaching

Progress was made in terms of incorporating lecturer 

learning from WIL into teaching and the curriculum. 

In the summative evaluation, lecturers reported that 

they have been able to integrate their learning from 

WIL into their teaching. This was a benefit from WIL 

that they rated highly.

The summative evaluation report notes:  “WIL has 

had an impact on lecturers’ teaching.  Lecturers 

are giving more relevant examples to students and 

explaining concepts better, and they use materials 

received during the WIL experience. It has given 

them fresh insights into the types of jobs available. 

Changes introduced to their teaching rated highly”.

Although integration into teaching has occurred, for this 

to really impact on the curriculum, more lecturers and 

senior lecturers need to participate in WIL. Colleges 

also need to put systems in place to monitor and 

support this integration.

The evaluation found:  “Learning from WIL has 

made some inroads into college curricula and 

classroom teaching, but this needs to be built on and 

strengthened. The numbers of lecturers who have done 

WIL is still too small to influence its place in college 

curricula sufficiently. The more lecturers who do it, 

especially if they are senior lecturers, the greater the 

incorporation of learning from WIL into curricula will be”.

• Integration of WIL into professional qualifications for 

TVET lecturers

WIL For Lecturers CPD Programme

YEAR 1: Planning for WIL, completing WIL in workplaces and reporting 

on WIL completed

YEAR 2: Integrating learning from WIL 

into teaching

1 2 3 4 5

SSACI training 

session 1:

Orientation to and 

planning for WIL

WIL visits to and 

placements in 

workplaces

SSACI training 

session 2: 

Review of WIL 

completed and 

planning for 

integration into 

teaching

Lecturers integrate 

their learning from 

WIL into teaching

Lecturers 

complete 

and submit 

remaining 

elements 

of PoEs for 

assessment

Supported by section 1-5 of PoE Supported by section 6 of PoE

Timeframe

Feb-March

Timeframe

March-July

Timeframe

Aug-Oct

Timeframe

Throughout year

Timeframe

Aug-Oct

    2  A report titled “The Summative Evaluation Report of the ETDP SETA WIL For Lecturers’ Project” is available on the ETDP SETA 

website. www.etdpseta.org.za
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With regard to objective 2, the summative evaluation 

found that the project had “demonstrated in a very 

practical way of how WIL can and should be integrated 

into new professional qualifications for TVET lecturers”. 

A close alignment was also found between the benefits 

for lecturers of the SSACI’s WIL programme and the 

outcomes for the industry-WIL component of the 

Advanced Diploma in Technical and Vocational Training, 

which include:

• Updating of subject knowledge 

• Better understanding of employer requirements 

• Identifying gaps between curriculum and industry 

practice 

• Incorporating changes into teaching as a result of 

the WIL experience 

• Ability to explain concepts better and 

• Formal lesson plans reflecting an understanding of 

the link between the classroom and the workplace. 

The evaluation report further noted that: “SSACI’s 

experience in implementing the project, and its 

participation in the curriculum working group has been 

central to this [alignment]. It has contributed practically 

and theoretically. As a result, WIL’s place in new TVET 

lecturer qualifications is not questioned, and a clear 

theoretical understanding of the difference between 

student Workplace-Based Experience (WBE) and 

lecturer WIL has been established”.

• Capacity of provincial ETDP SETA staff 

With regard to objective 3, the evaluation found that: 

“Much has been achieved for the ETDP SETA like the 

emergence of a common framework and model for WIL 

accepted by the colleges, and greater buy-in from them 

as a result. The ETDP SETA has also learned a great 

deal about what WIL requires going forward. Despite 

this, however, provincial offices are not yet in a position 

to support WIL in the future without the support of an 

agency or service provider like SSACI. 

• Advising the ETDP SETA on an appropriate 

administrative and management system to support 

WIL for lecturers

While some progress was made with this objective, a 

further round of implementation by the ETDP SETA 

would be needed to develop and test drive a more 

suitable system.

With regard to this objective, the evaluation found: 

“The management information system used by 

the ETDP SETA for this project was not effective 

in assisting the provincial offices to support WIL… 

the manual collection of original documents is both 

cumbersome and time consuming, and doesn’t allow 

effective tracking of lecturer progress. Much of the 

resources that the ETDP SETA provincial offices spent 

on the project in its first year involved driving to distant 

campuses to collect documents. This has been to 

satisfy the requirements of the DHET. Progress on the 

project has, however, been monitored by SSACI, and 

not the provinces.”
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In closing, please share with us the overall findings 

and concluding comments from the summative 

evaluation report

The evaluation report noted:

“The SSACI-ETDP SETA WIL for Lecturers in Public 

TVET Colleges Project has achieved a remarkable 

impact in a fairly limited time…and a limited budget. 

… this evaluation shows that lecturers have 

benefited substantially. It has provided a basis for 

institutionalisation into college practice, through 

the establishment of a clear WIL footprint and firm 

guidance on how to manage it effectively”. 

“The achievements of the project directly address 

one of the ETDP SETA’s programmes supporting 

skills development among TVET college lecturers. 

For the ETDP SETA, with a mandate to advance the 

development of its members, it should be seen as a 

great success, one that should be seen as a flagship 

achievement, and its lessons shared widely”. 

“Through SSACI, much has been achieved in the 

three years of the project. However, if it is to make a 

significant difference to teaching in the colleges, which 

this evaluation has shown that it can, the benefits need 

to be consolidated and built upon”. 

It is important that the lessons from 
this project are shared within the 
ETDP SETA, and more broadly with 
DHET and other SETAs 

AT  T H E  C U T T I N G  E D G E  O F  S K I L L S  D E V E L O P M E N T
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Ensuring relevancy 
by planning through 
Work Place Skills Plans 
and Reports

T
he ETDP SETA’s mandate is 

to promote and facilitate skills 

development in the Education, 

Training and Development (ETD) 

sector. In carrying out this mandate, 

the ETDP SETA encourages all employers that fall 

within the scope of the ETD sector to raise the 

skills levels of their employees. Both private and 

public employers are encouraged to establish and 

implement processes to ensure that skills development 

interventions contribute towards improved performance 

on individual and organisational levels. 

Understanding the WSP components

 

The primary purpose of the Work Place Skills Plan 

(WSP) is to provide SETAs and the Department of 

Higher Education and Training (DHET) with data to be 

utilised for sector planning and national skills strategies. 

The data gathered through the WSPs can only be used 

effectively for planning such strategies if all entities 

submitting these documents use the same categories 

and criteria for inputting data. Although DHET makes 

allowances for differences between private and public, 

large, medium and small entities, it is currently setting 

uniform requirements for all WSP templates which will 

be called a Workplace Skills Survey (WSS).

Understanding key legislation relating to Employers and 

Skills Development

In accordance with the Skills Development Act, 2008 

section 10(a) each SETA is required to develop a 

Sector Skills Plan (SSP) within the framework of the 

National Skills Development Strategy (NSDS). The 

SETAs are mandated to promote skills development in 

their designated sectors. This process involves sector 

planning research to ensure that public investments 

in skills development are aligned to the needs of the 

SETA’s constituencies and key government economic 

and social priorities. 

The ETDP SETA plays a critical role in identifying and 

articulating skills needs by providing education and 

training programmes required. Quality control and 

accreditation services are offered to employers on skills 

development processes, this includes the compilation 

of the Work Place Skills Plan Reports (WSPRs) aimed at 

achieving the following objectives:

• Establish the skills needs; 

• Determine the most optimal strategies for 

addressing skills needs;

• Guide employers in addressing skills needs in their 

companies;
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• Guide public and private education and 

training institutions in skills development 

planning;

• Guide the allocation of funds to employers, 

education and training individuals;

• Enable individuals to make informed career 

choices;

• Enable the monitoring of skills development 

provision; and

• Enable the measurement of the impact of skills 

development.

The above process depends on the support 

of employers to compile Annexure 2 WSPRs 

that are based on accurate, standardised and  

up-to-date information. As part of this process, 

the Human Resources Personnel, particularly the 

Skills Development Facilitators (SDFs), appointed 

by employers play a leading role in ensuring that 

information is structured, gathered, maintained and 

reported in line with the requirements of the SETA 

Grant Regulations. The management of this skills 

planning process by all employers plays a vital role 

in ensuring that information is relevant and correctly 

identified to inform planning and reporting.

  

Constituent Employers who submit the WSPR 

on a prescribed template (depending on whether 

they are a public or private entity) on or before 

30 April of every year, and meet the necessary 

evaluation criteria qualify for a mandatory grant. 

This process assists constituent employer 

organisations in the identification of scarce and 

critical skills, needs on the Hard-To-Fill-Vacancy 

List and Skills Gaps and how to address them 

and also determine skilled employees who are 

on the verge of retiring who can assist in future 

human resource planning. The submission of the 

WSPR is central to the process of SETA payment 

of mandatory grants as well as for compiling 

research information for the Sector Skills Plan 

(SSP). Organisations failing to meet the set criteria 

will automatically forfeit the mandatory grant for 

the given financial year. 

Criteria for Mandatory Grant Payments 

Employers who meet the following criteria will 

qualify for the ETDP SETA mandatory grants for 

the submission of a WSP: 

• The employer has registered with the 

Commissioner of SARS for payment of the 
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skills levy as prescribed in section 5 of the Skills 

Levies Act;

• The employer has submitted a WSPR that conforms 

to any other requirements as prescribed in the 

approved template (public or private) which are 

in line with the SETA Grant Regulations dated 3 

December 2012 and as amended on 15 July 2013; 

• Annexure 2 WSPR is submitted through the 

Indicium System; and

• Annexure 2 WSPR is completed using the OFO 

Codes 2017 version.

Understanding the Organising Framework for 

Occupations

A key document in the measurement and reporting of 

Hard-To-Fill-Vacancy List and Skills Gaps by employers 

is the Organising Framework for Occupations (OFO 

CODES) 2017 version, which is managed by the 

Department of Higher Education (DHET). The purpose 

of the OFO Codes is to establish a common language 

in mapping occupations in the ETD sector. In terms of 

skills development, it enables labour market dialogue 

with regards to skills demand and supply. 

The OFO Codes help to: 

• Ensure consistency in reporting and monitoring;

• Create labour market consistency when using 

naming conventions; and

• Link jobs to occupations.

Submission Dates 

• In order to qualify for mandatory grants, the WSP 

must be submitted online by 30 April of every year. 

If a constituent employer requires an extension, 

a written request outlining reasons regarding an 

extension for the WSP submission should reach the 

ETDP SETA one month prior to the final submission 

date, 31 March, as this is subject to the approval 

by the ETDP SETA Board. If an extension is granted 

by the ETDP Board, an employer is given only one 

extra month until the 31st of May.

• The ETDP SETA will not accept WSP submissions 

after the date stipulated above, 30 April, unless 

an extension has been granted by the ETDP SETA 

Board. And there can never be an extension on top 

of the original extension that can be granted to any 

employer for any reasons.

• Constituent employers are encouraged to make 

full use of the ETDP SETA online WSP submission 

system in order to fast-track the process of the 

application for analysis and payment purposes. In 

this regard, the SETA does not receive any manual 

submissions of the WSPRs. For more information 

on how to logon and submit your mandatory grants 

application, please liaise with your respective  

ETDP SETA provincial staff in your region.
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2018/19 WSPR Submissions

The following indicates how the constituent employers 

have submitted their WSPRs:

• Total Number Submitted: 

 - 1017 (2018/19) against 940 (2017/18)

• Below is the breakdown of the submissions per 

Province:

 - Eastern Cape = 85

 - Free State = 18

 - Gauteng = 403

 - KwaZulu-Natal = 151

 - Limpopo = 22

 - Mpumalanga = 31

 - North West = 23

 - Northern Cape = 13

 - Western Cape = 266

• Submission according to employer sizes:

 - large = 170

 - Medium = 258

 - Small Levy Paying = 589

The primary 
purpose of the 

WSP 
is to provide 

SETAs and the 
Department of 

Higher Education 
and Training 
(DHET) with 
data to be 

utilised 
for sector 

planning and 
national skills 

strategies.
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Head Office 

Zanele Khubisa / Refilwe Nhlapo

Zanelek@etdpseta.org.za

Refilwen@etdpseta.org.za

011 372 3314/09

Eastern Cape Provincial Office   

Noluvuyo Socutshana 

Noluvuyos@etdpseta.org.za

043 726 8314

Free State Provincial Office 

Teboho Moleko

Tebohom@etdpseta.org.za 

051 430 5072

Gauteng Provincial Office  

Gerrard Francis

Gerrardf@etdpseta.org.za

011 403 1301 /2/3/6 

KwaZulu-Natal Provincial Office

Khutso Mabotha

Khutsom@etdpseta.org.za

031 304-5930 

Limpopo Provincial Office  

Isaia Mphaphuli

Isaiam@etdpseta.org.za

015 295-9303 /08/12

Mpumalanga Provincial Office 

Ntombi Mxenge 

Ntombim@etdpseta.org.za 

087 700 8113

North West Provincial Office

Ndumi Msebe

Ndumim@etdpseta.org.za 

018 294 5280

Northern Cape Provincial Office 

Rama Kistiah 

Ramak@etdpseta.org.za 

053 832 0051/2

Western Cape Provincial Office

Fikile Machimane 

Fikilem@etdpseta.org 

021 946 4022

• WSPR Submissions per Constituency:

 - TVET Colleges = 35

 - Trade Unions as employers = 18

 - Statutory Bodies in Education = 21

 - School Governing Bodies = 301

 - Research Organisations = 21

 - Public Higher Education and Training Institutions = 26

 - Provincial Departments of Education = 9

 - Private Education and Training Institutions  

(Offering HET programmes) = 32

 - Private Education and Training Institutions  

(Offering FET programmes) = 64

 - Private Education and Training Institutions  

(Offering FET and HET programmes) = 100

 - Political Parties as employers = 6

 - Non-Governmental and Community Based 

Organisations = 38

 - National Department of Basic Education = 1

 - Libraries and Archival Services = 1

 - Independed Schools = 236

 - Early Childhood Development Centres = 87

 - Adult (Basic) Education Training Centres = 21
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Partnerships  
revitalising work 
and learning -
3rd HRDC Summit

S
ince the dawn of democracy, there 

has been an emphasis in South 

Africa on the creation of an inclusive 

economy in order to reduce poverty 

and unemployment using skills – 

human development – as a catalyst or game changer. 

Chaired by South African Deputy President, Honourable 

Mr David Mabuza, the Human Resources Development 

Council of South Africa (HRDC) hosted its third summit 

under the theme: “Partnerships revitalising work and 

learning.” 

The summit is an annual gathering that yearns for 

leadership across all sectors of society. It calls for 

leaders who will work tirelessly to lessen social 

tensions, unite our people, and transform their lives.

The two-day summit brought together key industry 

leaders, labour experts and academics to deliberate 

on issues such as proposals to deal with youth 

unemployment and advance empowerment, the 4th 

Industrial Revolution and many others. 

The Deputy President highlighted that the summit is 

essentially about a search for solutions on restoring the 

dignity of South Africans. Empowering people through 

education and skills affords them an opportunity to 

make a decent living. He mentioned that the summit 

offers to be a market place of innovative ideas on how 

Government can urgently implement programmes 

that will succeed in massively skilling our people 

and absorbing them, in their millions, in employment 

initiatives. 

He emphasised that, based on all presentations and 

papers, there is hope that the latest evidence-based 

research and credible data will  assist to identify 

challenges and address these accordingly in order to 

move South Africa forward. 

He said the summit must be remembered for the action 

plans that the HRDC and its social partners will adopt 

and implement to change the dominant narrative of 

poverty, unemployment and inequality that confronts 

our nation. 

The Deputy President’s opening speech was well 

received.

The Minister for Higher Education and Training, 

Honourable Ms Naledi Pandor, also addressed 

delegates and called for greater support for Vocational 

Education and Training (TVET) and community colleges 

to ensure they become premier trade and occupational 

skills development institutions.
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She further called for the building of a seamless 

relationship between the private sector and public 

institutions and the development of successful skills 

development models through international partnerships. 

The Minister said that the work done by the SETAs 

to date is commendable and Government is working 

to ensure that the SETAs continue to work as per the 

main purpose for which they were created and that is to 

ensure career opportunities for all.

The summit’s recommendations sought to respond 

to objectives such as the need to offer practical 

opportunities for skills development to a very diverse 

range of young people and adults and supporting TVET 

and community colleges to become apex trade and 

occupational skills development institutions.  

The third HRDC summit was indeed a huge success. 

The ETDP SETA was visible at the summit and 

ensured a fully fleshed information stand where the 

organisation’s programmes and offerings were shared 

with all delegates.

We look forward to the fourth summit which will take 

place in 2019 where new recommendations will be 

tabled and where recommendations from the 2018 

summit will be assessed. This will help us to note 

whether indeed we are creating an inclusive economy 

by using skills to reduce poverty and unemployment 
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Ms Sharlene Jacobs from 

the ETDP SETA Gauteng 

Provincial Office and  

Ms Mikateko Khoza,  

ETDP SETA Marketing and 

Communication Officer 

sharing with the Deputy 

President and the Minister for 

Home Affairs  

Mr Malusi Gigaba, the  

ETDP SETA’s offerings and 

services to the people of South 

Africa

Minister engaging with the ETDP SETA members
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Research Chairs 
Project Closeout

AQ&

We talk to Mr Mabu Raphotle 
about the Research Chairs 
Project which the ETDP SETA 
launched in March 2017 

T
he ETDP SETA Research Chairs 

Project officially closed on the 31st 

March 2018. The purpose for the 

initiative was to provide a platform 

for stakeholder engagement with 

the seven ETDP SETA research chairs’ findings and 

recommendations and review their impact in the ETD 

Sector. All seven Research Chairs submitted their final 

reports. Their closure prompted two questions: what 

lessons were learnt by the ETDP SETA; and what 

impact did they make in the ETD Sector?

What were lessons learnt?

While this has been hailed as a good initiative, its 

conceptualisation was rated poorly by both the 

Research Chairs and some stakeholders in the sector. 

This is because of the broad and unmanageable 

scope most of the research chairs had to focus on. 

For example the Early Childhood Development (ECD) 

Research Chair was expected to research quite a 

Mr Mabu Raphotle 
Manager: Skills Planning and 
Research in the ETDP SETA
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few broad aspects of this sub-sector since ECD is 

one of the key constituencies. The same applied 

to the Schooling and TVET Chairs. While the Youth 

Development Chair had to navigate the convoluted 

‘youth unemployment, employment and empowerment; 

conducted research on access and availability of 

training opportunities and jobs for youth’. While the 

focus was much clearer than other Research Chairs, 

the Labour Market Chair, still could not  conclude 

in developing ‘a labour market information (LMI) 

mechanism to inform sector skills planning through 

credible and empirical research’ for the SETA as initially 

agreed.

Besides the broad scope of the research focus areas, 

the comparison of the project with the National 

Research Fund’s National Research Chair Initiative 

(NRCI), created a bit of confusion. Most universities 

that agreed to host the ETDP SETA Chairs somehow 

struggled to understand the SETA concept. This was 

because some of the universities also participated in 

the NRCI. This placed pressure on the SETA Chairs, 

which had to do research work and report to two 

institutions. Over a period of time, the pressure began 

to affect their performance and the output.  

The third lesson learnt is the time required for the 

Chairs to conduct the research and write a final report. 

The NRCI Chairs are given five years, as a reasonable 

duration for the Chair. While ETDP SETA understood 

and support this time period, the five-year life-span of 

SETAs made planning difficult. For an example, the first 

Research Chair on Labour Market Intelligence (UP) was 

established at the beginning of 2013, while the SETA’s 

establishment period was to end on the 31st March 

2016. This gave the Chair only two years to start and 

complete the research project. This two-year period 

was further reduced to a year, as the university needed 

at least a year to recruit and appoint a Chair. The 

subsequent Chairs that were established encountered 

the same challenge as the SETA life-span was shifted 

from 2016 to 2018, and eventually to 2020. This 

created uncertainty and affected the flow of work which 

resulted in contract addenda, which also changed the 

scope of work.

Further the naming of the ETDP SETA Chairs as 

‘Research Chairs’ created a debate amongst 

stakeholders. Names such as ‘Contract Research 

Chairs’, ‘Research Fellows’ and ‘Research Consultant 

Chairs’ where suggested. This is because by 

conceptualisation, the SETA Chairs were different 

from the NRCI Chairs. While NRCI was a specialist in 

one field of study and was given a mandate to do an  

in-depth research in that field, the SETA Chair had to 

deal with multiple fields within a given sub-sector. 

Ultimately the SETA settled for the name Research 

Chair, even though going forward the internal review 

suggested a name change.  

Talk to us about the measurable Impact of this initiative

Despite all the challenges mentioned above, it is my 

view that ETDP SETA Chairs impacted the ETD sector 

in a positive way. Their impact includes, but is not 

limited to:

• Two of the Research Chairs, based at Wits and NW 

Universities, produced Master’s and PhD graduates 

respectively. These graduates researched and 

created knowledge in fields relevant to the Chairs’ 

focus areas. Furthermore the research assistants/

interns who have not completed their internship 

are continuing with their studies and are being 

supervised by the Chairs beyond the SETA contract;  

• Three of the six universities who hosted the 

Chairs (North West, CPUT and Nelson Mandela 

universities) have retained all the professors who 

were part of the ETDP SETA Research Chair project. 

With the knowledge gained from the project, they 

are valuable assets to their institutions;



This is particularly critical for labour market 
analysis to determine skills shortages and 
vacancies that will inform skills planning.
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• Four Research Chairs (Wits, NWU, CPUT and 

UP) enhanced the quality of the Sector Skills Plan 

(SSP) for three consecutive years by  providing well 

researched reports; and some provided editorial 

services to improve the language and flow of the 

SSP;

• Two of the Chairs (UP and UKZN) were part of the 

ETDP SETA planning term to give guidance on the 

Annual Performance Plan (APP). They also provided 

planning data to enhance the quality of the APP;

• The project elevated the stature of some of the 

professors, who became specialists in their field and 

were sought after in conferences for research paper 

presentations in their area of expertise; 

• All Research Chairs enhanced the research capacity 

of the ETDP SETA by conducting capacity building 

sessions not only with the SETA research unit, but 

the entire broad management; and 

• Some of the research reports have been shared with 

the ETD sector through publications of such reports 

on the SETA and respective university websites.

To conclude, this project has contributed to one of 

the goals of the National Skills Development Strategy 

(NSDS) III, which identified the need for Sector 

Education and Training Authorities (SETAs) to establish 

high-quality research capability in collaboration with 

external research capacity. This is particularly critical 

for labour market analysis to determine skills shortages 

and vacancies that will inform skills planning. The 

NSDS III states that it is imperative that SETAs and 

HEIs collaborate in order to build the quality research 

capability needed, and the SETA thinks this goal was 

achieved 



This is particularly critical for labour market 
analysis to determine skills shortages and 
vacancies that will inform skills planning.
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support to our 
Rural Communities

Ensuring adequate

U
nder the leadership of the 

Honourable Minister of Public Works,  

Mr Thulas Nxesi, the Department 

hosted a Career Exhibition for the 

Toli Secondary School located in 

the Jambeni Village, Lusikisiki in the Eastern Cape 

Province. The Department of Public Works identified 

the school for adoption and participation in one of its 

programmes aimed at supporting Schools.

The ETDP SETA together with other SETAs, Colleges 

and Universities supported the day by providing 

information on career guidance to all the learners in 

attendance. 

Eastern CapeProvincial Impact: 
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Honourable Minister of Public Works, Mr Nxesi and learners

The Department of Public Works Schools 

Programme promotes careers within the building 

and property sectors at the adopted schools by 

supporting Grade 10-12 learners to have a more 

solid base in Maths and Physical Science. The 

programme is aimed at improving the quality of 

Maths and Physical Science pass rate in order to 

allow learners the opportunity to pursue careers in 

the property or building sectors.

Minister Nxesi encouraged learners to invest in 

themselves and in their future by making use 

of the available opportunities. The Minister also 

highlighted the importance of learners utilising 

career days to gain as much knowledge as 

possible and not to wait until matric to know 

the available career paths. He mentioned the 

need for all of us to collectively fight poverty and 

unemployment, this he said can only be done 

through education and skills development.

The ETDP SETA was proud to be part of this 

initiative and looks forward to offering more 

programmes to the community of Lusikisiki 

Guests
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Honourable Minister of Public Works, Mr Nxesi  and the ETDP SETA team

ETDP SETA staff distributing material 

Honourable Minister of Public Works, Mr Nxesi and learners
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T
he ETDP SETA once again participated 

at the Annual Nelson Mandela Day 

Career Development Festival, hosted 

on Wednesday, 18 July 2018 at the 

Mandela School of Science and 

Technology, uMvezo village, uMthatha in the Eastern Cape.

The theme for this year’s event was “Nelson Mandela 

Centenary 2018 – Be the Legacy.” 

The annual event was hosted in an historic place, 

uMvezo, which was the birthplace of the celebrated 

South African and international icon, our former 

President, Nelson Mandela.  

The Honourable Minister Naledi Pandor addressed over 

1000 Grade 9, 10, 11 & 12 learners from uMthatha and 

the surrounding area.

The event featured presentations and exhibitions from 

various institutions within the Higher Education sector 

in South Africa. The day equipped learners with career-

related information, including career development, 

bursary opportunities and learnerships.

Minister Pandor gave the keynote address and 

mentioned that she was impressed with the level of 

career guidance on offer by all responsible parties. ‘I am 

confident that with the rate at which we are engaging 

our learners on career guidance, we are most certainly 

ensuring well informed and knowledgeable learners, 

who will be able to take informed decisions about their 

career paths, let us not stop here,” she said.

Eastern CapeProvincial Impact: 

Minister Pandor as she arrives at the 
Mandela School of Science & Technology
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1. Mr Tebogo Moepi, IT Manager engaging the beneficiaries and taking them through the IT server room

2. ETDP SETA Accounting Authority, Management and the beneficiaries at the 67 minutes initiative

In honour of this day, the ETDP SETA 

also convened an engagement session 

between the Board and six deaf 

beneficiaries of the ETDP SETA learnership 

programme. The session took place at the  

ETDP SETA Head Office in Johannesburg and 

lasted for 67 minutes. The beneficiaries who 

attended are from the WITS language school 

and are recipients of the level three and four 

Information Technology (IT) learnership. All six 

learners interacted with the Board Chair and 

Board members and expressed their wish to find 

employment within the IT space. The IT Manager, 

Mr Tebogo Moepi, took them on a walkabout 

and explained all components of IT and advised 

on possible opportunities in both the Public and 

Private sector. The ETDP SETA has committed 

towards assisting the beneficiaries with possible 

opportunities in the Sector. 

The ETDP SETA Board was appreciative of 

this initiative and encouraged for more such 

engagements.

1

2

The ETDP SETA was proud to be part of such an 

auspicious event and more so delighted at the 

positive attendance of all attendees, all who had a 

thirst for knowledge. Our work continues…

ETDP SETA staff and learners

57

ISSUE: 01  2018/19ETDP SETA  Up Skills Magazine



58



SKILLING THE 
NATION

59

ISSUE: 01  2018/19  ETDP SETA  Up Skills Magazine



T
he Free State provincial office, in 

partnership with The Office of the 

Premier Free State Province, supported 

a total of 80 young learners by enrolling 

them in the Community Development 

Learnership for the 2017/18 financial year. 

For the community and the youth, this was a rare 

opportunity indeed. The communities welcomed the 

opportunity for their youth and opened doors for 

placement and mentoring as they realised that the 

programme would go a long way in addressing the 

challenges of youth unemployment. 

This learnership was implemented in the towns of 

Rouxville and Zastron in the rural Xhariep District, which 

is part of the Mohokare municipality. 

The programme has already had significant outcomes. 

Two learners placed at the SAPS in Rouxville have been 

offered permanent employment. Learners placed with 

The Department of Social Development were taken 

on training to prepare them for Child Protection Week, 

where they were involved in activities. 

One can already see the impact that the programme 

will have in the lives of the beneficiaries and the 

community. The ETDP SETA is therefore very proud to 

have contributed to the improvement of the quality of 

life for these beneficiaries.

Partnerships with HEI’S

When managers of The Central University of Technology 

(CUT) took time to attend a programme on Emotional 

Intelligence funded by the ETDP SETA, it surpassed 

all their expectations. Participants were taught about 

character development, how to conduct themselves 

as managers, how to identify bullying tendencies from 

managers and how to deal with bullying tendencies 

from colleagues. 

The course assisted them in identifying key areas in 

their characters that need to improve, in order for 

them to become better citizens, fellow worker leaders 

and team players – how to be more of a leader than a 

manager. 

The general feeling was that more employees of the 

university need to be enrolled in the programme in 

future so that they too will be able to handle different 

circumstances and learn to control their reactions. 

Some participants commented that the programme has 

assisted them in being “smarter with feelings, being 

more aware, more intentional and purposeful”. 

Further comments were that the programme has 

assisted them to better cooperate with others, manage 

work-related stress, solve conflicts that may arise 

within workplace relationships and learn from previous 

interpersonal mistakes 

Skilling for a purpose 

Free StateProvincial Impact: 
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has already 

had significant 
outcomes. 

Two learners placed 
at the SAPS in 

Rouxville have been 
offered permanent 

employment.
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Mapping the way 
forward for geography 
teachers

PROVINCIAL IMPACT: GAUTENG

T
he ETDP SETA made it possible for 

271 Further Education and Training 

(FET) Gauteng Geography teachers 

to undertake short courses in Basic 

Map Work Skills for teachers in 

the intermediate phase, Advanced Map Work skills 

and Geographical Information Systems (GIS). The 

teachers successfully completed the course and were 

awarded with certificates at an awards ceremony at the 

University of Johannesburg.  

Statistics from the programmes confirm that these 

short learning programmes are desperately needed 

to equip teachers with the necessary skills to teach 

Geography effectively:

• a third of the high school teachers never received 

any training in map work;

• 58.3% of the primary school teachers are not 

trained as Geography teachers; and

• 76.6% of the teachers that attended the GIS 

course have never received any training in GIS.

The training of teachers in GIS and map work assists 

with the attainment of the University of Johannesburg’s 

vision — to actively engage with external communities 

to facilitate and harness mutually beneficial 

relationships and partnerships that are relevant and 

sustainable over the longer period.  In the offering of 

this programme, this vision is realised through the 

application of UJ’s human capital in adding value 

to Geography teachers.  This is beneficial to the 

University community, as well as the broader external 

communities in Gauteng.  

The University of Johannesburg expressed their sincere 

thanks to the ETDP SETA for providing the necessary 

funds for these teachers to expand their skills base.  

In doing this, the EDTP SETA contributed to the 

development and improvement of these teachers.  

Indeed this is not only beneficial to the teachers, but to 

the biggest beneficiaries who happen to be the learners 

they teach 

GautengProvincial Impact: 
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T
he past few months have been 

busy for the KZN team, with a 

number of graduations across the 

province. It has been encouraging 

to see the successful completion 

of a number of projects. Graduations are always 

a wonderful way to celebrate that success. 

Three graduation ceremonies were held for the  

End-User Computing learnerships for unemployed 

youth in the Umdoni, Maphumulo and Mhlabuyalingana 

municipalities. A total of 164 learners successfully 

completed the programme. 

Five graduation ceremonies took place for the 215 

unemployed youth from the Umzinyathi and Illembe 

municipalities who completed the IT Skills Programme. 

A handing over ceremony took place for a project with 

the KwaZulu-Natal Department of Education’s Inclusive 

Education Directorate where 38 LSEN teachers were 

deemed competent in the programme: “Demonstrate an 

understanding of communication methods for blind and 

partially sighted persons” which was run by Blind SA.

Special moment of the project leader — Gillian le Grange

“Having attended over five graduations in the past 

two months, I have been privileged to witness some 

incredible moments. One moment sticks out as a 

special reminder of the reason we do what we do. In 

Mbazwana, rural northern KwaZulu-Natal, I attended 

a graduation for the National Certificate in End User 

Computing learnership for unemployed youth. During 

the handing over of the certificates there was much joy 

and celebration, but the pride of one grandmother was 

a particularly special moment to witness. 

Once her granddaughter walked off stage, she ran up 

to her, ululating, and gave her the biggest hug. She had 

tears streaming down her face as she congratulated 

her granddaughter, the first person in their family to 

receive a qualification. Sometimes we can become 

overburdened by the pressure of targets to meet and 

paperwork to process, but witnessing that moment 

was a good reminder of the real reason we are called 

to serve the people of South Africa, why there is a 

Graduation season 
in KwaZulu-Natal

KwaZulu-NatalProvincial Impact: 

Graduate and family member elated at the achievement
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Ms Gillian le Grange, ETDP SETA provincial office Skills Advisor and graduates

Mr Xolisa Nxumalo (extreme right), ETDP SETA provincial office Administrator and graduates

Mayor: uMhlabuyalingana Local Municipality, D. A. Ncube (seated - second from right) with Ms Gillian le Grange and graduates
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continued need for skills development initiatives, and 

the significant impact that the ETDP SETA is making.

The learnership in the Umhlabuyalingana municipality 

had a 100% success rate, and was testimony to the 

dedication and hard work of the participants. The 

Honourable Mayor Councillor N.S Mthethwa, who 

attended the graduation, paid tribute to the ETDP 

SETA’s impact on youth development in the area.”  

Celebrating with one of our own —  

Nokwanda Mazibuko 

Nokwanda Mazibuko graduated with her Postgraduate 

Diploma in Project Management from MANCOSA. 

Nokwanda is the beneficiary of the ETDP SETA 

employee bursary scheme. The scheme aims to assist 

employees in their career progression. 

Congratulations Nokwanda Mazibuko 
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Tell us more about yourself:

I was born in the rural area of Limehill in Ladysmith in 

1993. I went to school in the village and thereafter finished 

my schooling in Durban. I received my undergraduate 

qualification in 2014 and then worked in various small jobs 

since then including being a waitron at Nando’s and working 

at Phuthuma Plumbing. Working at ETDP SETA has been a 

major upgrade career wise. 

Where and what did you study?

I did my BA undergraduate degree at the University of the 

Free State, majoring in Industrial Psychology in 2014. I 

recently completed my Postgraduate Certificate in Education 

at the University of South Africa.

When did you join the ETDP SETA?

I joined the ETDP SETA on 1 June 2017.

What new innovation within the operations side do you 

aim to bring to the ETDP SETA?

I would like to help develop new admin systems for the 

province to help smooth out the implementation and 

carrying out of the various projects. 
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What do you hope to have gained from an experience 

perspective by the end of your tenure?

I would like to gain better administrative abilities as well 

as to improve on my problem-solving abilities in terms 

of project management.

What difference do you hope to have made by the end of 

your internship?

I want to be able to assist in ensuring better document 

management and improved reporting timelines for our 

province.

What is your overall take on the ETDP SETA?

This organisation was created at the perfect time for 

our country. I do, however, feel that it can do better in 

terms of its outreach for the youth in remote areas.

Where do you see yourself in five years from now?

I see myself graduating with a Master’s degree in 

Career Psychology and Development Practices and 

hopefully working with the ETDP SETA in closing the 

skills gaps between rural and urban areas 
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Lesiba Mamashela, 
one of our bursary beneficiaries

AQ&
How did you get into contact with the ETDP SETA?

I am a member of a TVET forum and we hold quarterly 

meetings where planned programmes are presented. At one 

such meeting, the programme presented was in the TVET 

management development category where the expectation 

was for the forum members to go back to their colleges 

and present it to the principal. Principals were requested to 

submit three names from the college management staff to 

study an MBA. I was one of the people put forward.

How has the ETDP SETA been of benefit to you?

Development remains the strategic objective of the college. 

Therefore, ETDP SETA has managed to assist the college to 

achieve its objective.

We educate ourselves not only for our benefit but also 

to uplift those around us, how will your newly acquired 

qualification benefit those around you?

This qualification enables me to fine tune my actual quality 

operation processes through analysis of value for money. 

As an SDF, my analysis of staff training and development is 

very helpful to our entire HR Department. I have improved 

in terms of advising colleagues with regard to career paths 

and I have ultimately developed an interest in the quality 

management system of the entire College.

As a beneficiary of the ETDP SETA bursary 

programme, explain to our readers who 

could also want to be a beneficiary of our 

programmes, what the process is.

Most of the ETDP SETA funded programmes 

are part of the Sector Skills Plan (SSP). In 

order to benefit from any of the programmes, 

the Skills Development Facilitator (SDF) of 

the respective college will be aware of what 

is available for implementation. It is important 

to make contact with the SDF to be aware 

of available options. The second option 

available is to be aware of the staff training 

and development allocated by DHET which 

actually comes from ETDP SETA.

Has your newly earned qualification assisted 

you in your current workspace?

Yes, I have been given new responsibilities 

with the intention of expanding my 

experience in new fields. To me this 

means that the prospect of acquiring new 

experience informed by my studies opens 

new doors for me.

In closing, what would you like to say?

I remain grateful to the ETDP SETA for the 

opportunity granted. I can only continue to 

grow in my career with my MBA qualification



T
he Minister for Higher Education 

and Training, Dr Naledi Pandor 

emphasised the need and importance 

for our rural communities to be 

enlightened on opportunities in the 

various SETAs and Sector at large. The ETDP SETA 

took heed to this call and proudly ensured a successful 

career guidance day for learners in the Northern 

KwaZulu Natal area. 

Together with the KwaZulu-Natal Department of 

Education, the ETDP SETA successfully hosted a 

subject selection expo career for Grade 9 learners from 

the Melmoth community and its surrounding areas. 

The objective for this initiative was to assist learners in 

selecting suitable subjects and to acquire knowledge and 

skills necessary to identify options to succeed in making 

informed decisions about their future. The day was 

equally important to the Educators who accompanied 

the learners, they were able to get information from the 

different exhibition stalls to take back to their schools to 

share further with other learners.

The Chairperson of the Portfolio Committee on 

Basic Education, Ms Nomalungelo Gina (MP) was in 

attendance and urged the learners to make informed 

decisions about their career paths. She emphasised 

the need to explore all opportunities on offer by 

Government, in order for learners to study further.

Mr David Chonco, the District Director for the King 

Cetshwayo District, encouraged learners to rise above 

There is no better time 
to allow our learners to 
flourish than now

PROVINCIAL IMPACT: KWAZULU-NATAL

Mr Khutso Mabotha, ETDP SETA KwaZulu-Natal Provincial Office Manager addressing learners
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their circumstances. He reminded all that no 

amount of poverty or challenges faced in the day 

to day lives of the learners should deter them from 

working towards a bright future. He further went 

on to thank the ETDP SETA CEO for partnering 

with the District in ensuring a successful event for 

the Grade 9 learners.

The ETDP SETA remains thankful to the District, 

the Educators who accompanied the learners, 

relevant SETAs and other stakeholders for their 

participation at this event. 

We look forward to hosting many more such 

events in the rural communities of South Africa 
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Arrival and welcoming of learners

Honoured 
Speakers

Guests 
seated
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Honoured Speakers and 
Guests

Exhibitors
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Empowering youth to
create measurable 
impact

Northern CapeProvincial Impact: 

Two beneficiaries of our programmes from the Northern Cape province share 
below how the ETDP SETA made an impact in their lives.

Gregory Thapelo Khantsi — beneficiary of the  

ETDP SETA internship programme. 

I 
studied Human Resource Management at 

the Northern Cape TVET College. I applied 

for an internship at the ETDP SETA and was 

successful. I was assigned to the Sol Plaatje 

University where I worked as an Assets 

and HR intern. I believe that I worked hard and 

did something right because at the end of my 

internship, I was offered a job as an Asset Clerk. 

I am now earning a salary and can improve my 

life and that of my family and continue with my 

studies. Without the help of the ETDP SETA, 

I would never have had this opportunity, I am 

grateful 

Internship programme
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Michiel Kisten -  beneficiary of the  

ETDP SETA Learnership Programme

W
hen I applied to be part of the 

End User Learnership programme 

offered by the ETDP SETA, I was 

unemployed. I did my practicals at 

the Sol Plaatje University in their 

Information Technology department. I loved every moment 

of it. When my contract ended, I continued to volunteer, to 

my luck, I was appointed as a Learner Technology Support 

Office. Big thanks to the ETDP SETA for having given me the 

opportunity to get my talent recognised and for making such 

a positive impact in my space 

Learnership 
programme

ETDP SETA  Up Skills Magazine ISSUE: 01  2018/19  

75



ETDP SETA, I 
would never would 

have had this 
opportunity, 

I am grateful.

When we commit, 
we are bound to 
achieve

PROVINCIAL IMPACT: NORTHERN CAPE

I 
Samantha Drury am the firstborn child of Anthia 

Lillian Drury. I was born on the 16th November 

1995 to a then teenage mother, who interrupted 

her high school studies to stay home caring for me 

up until the age of three. She then went back to 

school and matriculated in 1999.

I was brought up by a single mother and never knew 

what the presence of a father meant. This may have 

been a great challenge but it forced me to direct the 

negative feelings into positives and contributed to 

the strong character I have today. Through it all my 

mother’s determination to see me blossom where I am 

rooted gave me the courage to look past what I do not 

have and rather focus on what I have and make the 

best out of the little I had.

I grew up in a location called Galeshewe “No2”, in 

Kimberley. As a child I stayed in a two-room shack 

in the backyard of a family house. It did not have any 

electricity until 2007 when my mother could finally afford 

to connect it from the main house and buy electrical 

essentials. My home had four occupants namely my late 

grandmother, my mother, her little brother and myself.

I spent a great portion of my schooling learning by 

candlelight at night but it did not bother me because 

for me it was like studying with the aid of electrical 

lights at that time. Whenever I feel demotivated or “too 

small”, I always remember that candle which was able 

to brighten up our room regardless of its length. 

I went to Olympic Primary School from 2002-2008. I 

received numerous academic achievement awards and 

also participated in the drama club. This motivated me 

to study and always ensure that I lead an exemplary life 

to those from similar social settings as myself.

I then went to St Boniface High School where I 

completed my Grade 12. From the period 2009-2013 

I was part of the Edmund Rice Society which was a 

non-profitable charitable organisation run by students 

of the different CBC schools. It taught me about the 

value of being selfless and also paved a way to my 

career choice. In 2012-2013 I was chosen to be the 

head prefect of the school and I led with diligence and 

promoted the ethos of our school.

In 2009 I was part of the top five who were selected 

to be part of the Maths and Science Leadership 

programme. This programme did not only serve as a 

mentorship but it broadened our world with regards to 

education. They built our self-esteem with the words 

of the late President Nelson Mandela, “Sometimes 

it falls upon a generation to be great, you can be that 

generation”. It was through Sister Marie Bernarde that I 

met Mr David Gulston who told me about the existence 

of the ETDP SETA in January 2014. 
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I applied to study at the University of the Free State in 

April 2013. Although I applied very early I was one of the 

last people to gain entry. Sadly they had lost my application 

thus I never received provisional acceptance or a student 

number to show that I was on their system. This led to great 

depression. I could not apply for any bursary ahead of time 

because I did not have a letter of acceptance. 

Although my dreams of pursuing my studies in 2014 seemed 

to be doomed, I never lost hope. I kept on visiting the 

faculty, I prayed and in January a week or two after receiving 

my matric results I received a call notifying me to come and 

register because I had been accepted. It felt like a dream; 

it still does sometimes. Within the same week I signed 

my “miracle” bursary the one I never knew existed until I 

received its funds.

Mr Gulston became my angel without wings from that day, 

because he was the first person I met from ETDP SETA 

and his sense of care gave me assurance that I was not 

just part of the country’s statistics of bursary holders but I 

was an individual with a name and purpose. Whenever the 

accommodation or school gave me trouble I knew help was 

always a phonecall away and through the years this bought 

me time until the bursary pay-outs were made. 

SKILLING THE 
NATION
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In February 2014 I began my classes as a 

first year Bachelor of Social Science (Nursing) 

student. I was known at the faculty as the 

miracle baby because my degree was a 

selection course. I was the last on the waiting 

list of thousands but miraculously I found 

favour and was chosen within three days.

Through the years I found favour in many 

people’s hearts from academics to my 

patients in hospital. I invested in my studies 

With the aid of 
ETDP SETA, I 
was able to be a 
first generation 
university 
student, 
meaning I 
am the first 
in my family 
to attend a 
university
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because I knew that it was not a smooth road to gain 

entry and that many invested in me to be where I was. 

With the aid of ETDP SETA I was able to be a first 

generation university student, meaning I am the first in 

my family to attend a university.

The dream of every nursing student is to be chosen to 

represent the school at the Phelophepa health train. I was 

honoured by being part of the nine students out of 68 

learners in my class to form part of the health team chosen 

to represent the university during the June-July holidays.

The train is the one place which empowers students 

into thinking critically and becoming skilled independent 

practitioners in the near future. It gave me great 

satisfaction to be able to bring healthcare services to 

areas of our country which need it the most due to lack 

of resources. It was a once-in-a-lifetime experience of 

my love for working as a community nurse.
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F
undamental to economic progress is the 

promotion and access to quality education 

and skills development amongst all levels of 

society. Education leads to better employment 

opportunities and in turn, higher employment 

brings about higher standards of living, social development and 

progress. 

The honourable Minister Naledi Pandor continously calls on 

the urgent need to raise awareness about education and skills 

development opportunities in communities across South Africa.

 

Hosted by the Mitchells Plain Skills Centre and Education Forum, 

the ETDP SETA, together with other SETAs, participated in an 

information sharing exercise with the Mitchells Plain community. 

The objective of this event was to inform people about the various 

options available to them. Universities and TVET colleges were 

also among the exhibitors at the Career and Skills Development 

Expo.

The Mitchells Plain Skills Centre is situated in Westridge and was 

established as a non-profit company in 2010. The Mitchells Plain 

area has a plague of challenges ranging from substance abuse 

to gangsterism and teenage pregnancies. The centre facilitates 

Aiming to make
an impact in the 
Mitchells Plain 
Community

Western CapeProvincial Impact: 
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skills development and education directed 

initiatives and is focused at making a difference in 

the lives of the youth. The centre offers learnerships 

to young people who cannot access higher 

education.

The Minster rendered the keynote address and 

urged young people to investigate all available skills 

and training initiatives.

“Information is the first step towards empowerment. 

So I will say to young people, they need to really 

go out there and ensure that they find out who is 

available and offering which programmes. There are 

programmes that provide skills training and also 

initiatives where it’s from skills onto work or into 

entrepreneurship,” said the Minister.

The Minister also indicated the need for commitment 

required from both the TVET college and the City Of 

Cape Town for the building of a new college. The 

Department has already identified possible sites and 

has been negotiating with a number of role-players, 

within local and provincial governments.

The ETDP SETA Provincial Office will ensure 

ongoing support towards the Mitchels Plain Career 

Centre in order for the community to benefit from  

available skills development programmes.

ETDP SETA Western Cape provincial office Skills Advisor, Mr Alfred Shasha, Minister for Higher Education and Training 

Ms Grace Naledi Mandisa Pandor  and ETDP SETA Marketing and Communication HoD, Ms Anna-Joy Motene
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